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Cover Letter: 1 Page Max
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Text Box
Sections A, B, and C:1 Page + 1 Page for additional Branch Offices or Section C consultants, as req'd. Section D:1 Page for Team Org Chart
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Page SummaryCover Letter: 1 PagePart I: Contract-Specific RequirementsSections A, B, C: 1-2 PagesSection D: 1 PageSection E: 10 Pages Max (1 page per critical staff member)Section F: 20 Pages Max (2 per similar project)Section G: 1 Page (include each person included in Section E)Section H: 10 Pages MaxPart II - General Qualifications1 Page per each Primary or Branch Office (no Max)



wrdavis3
Text Box
Section E:1 Page per resume.  Include all pertinent leadership/design staff.  No more than 10 staff.ALL staff listed in Section E must also be listed in Section G.Primary Consultants (as req'd for project scope):ArchitectureMEP EngineerCivil Engineer Structural EngineerLandscape ArchitectCost Estimator
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Section F:2 Pages per representative projectMake it clear why each representative project is included (similar scope, staff, university system, etc.) 
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Section G:Include each staff member with a resume provided in Section E.  Provide City/State (or branch office) of the primary work location for each person.
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Section H:10 Pages MAX.Address NC State Selection Criteria below:1.    Experience and expertise with similar projects.2.    Past performance on similar projects.3.    Experience in design projects to be part of an existing campus context; experience with multi-phase projects on a college campus.4.    Adequate staff – qualifications and examples of previous experience on the representative similar projects.5.    Historically Underutilized Business representation on the proposed consultant team6.    Current workload and State projects awarded.7.    Proposed design approach or methodology.8.    Recent experience with project cost estimates and schedule adherence.9.    Construction administration capabilities.10.  Record of successfully completed projects without major legal or technical problems.11.  Demonstrated ability to manage diverse teams (consultants and stakeholders) from pre-design/master planning through close-out on a large-scale campus development (Lead Design Consultant only)12.  Demonstrate evidence of strong firm leadership, development of younger staff, and a succession plan for firm leadership.13.  A minimum of three references with current contact information, including email address and phone number.
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Part II:Include 1 Page for each Primary or Branch Office proposed for this project.


